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Approved Code No. 229 
CODE OF FAIR COMPETITION 


FOR THE 
VENETIAN BLIND INDUSTRY 
As Approved on January 24, 1934 


ORDER 


APPROVING CODE OF FAIR COMPETITION 


FOR THE 


VENETIAN BLIND INDUSTRY 


An application having been duly made pursuant to and in full 
compliance with the provisions of Title I of the National Industrial 
Recovery Act, approved June 16, 1933, for approval of a Code of 
Fair Competition for the Venetian Blind Industry, and hearings 
having been duly held thereon and the annexed report on said Code, 
containing findings with respect thereto, having been made and 
directed to the President: 

NOW, THEREFORE, on behalf of the President of the United 
States, 1, Hugh S. Johnson, Administrator for Industrial Recovery, 
pursuant to authority vested in me by Executive Orders of the Presi- 
dent, including Executive Order No. 6543-A, dated December 30, 
1933, and otherwise; do hereby incorporate by reference said annexed 
report and do find that said Code comples in all respects with the 
pertinent provisions and will promote the policy and purposes of 
said Title of said Act; and do hereby order that said Code of Fair 
Competition be and it is hereby approved. 

Hvueu S. JoHnson, 
Administrator for Industrial Recovery. 


Approval recommended : 
Matcotm Murr, 
Division Administrator. 
Wasuineron, D.C., 
January 24, 1934. 
25565 °——313-127——34 (447) 


The Present, 
The White House. 


Str: This is a report on the Code of Fair Competition for the 
Venetian Blind Industry in the United States, as revised after the 
hearing conducted in Washington on November 27, 1933, in accord- 
ance with the provisions of the National Industrial Recovery Act. 


Provisions oF THE Congr as To Hours, WaceEs, AND GENERAL LAsor 
PRovISsIONS 


This Code provides for a maximum work week of forty hours 
averaged over a period of twelve weeks and a maximum of forty- 
eight hours in any one week, except as follows: 

(a) Office, accounting, and clerical employees who shall not be 
permitted to work in excess of forty hours averaged over a period 
of four weeks or forty-six hours in any one week; 

(b) Engineers, firemen, and watchmen who shall be permitted 
to ee not in excess of eighty-four hours in any two w eeks 5 

Managerial, executive, or supervisory employees receiving not 
ee than $35.00 per week ‘and employees engaged in emergency 
maintenance and emergency repair work involving breakdowns or 
protection of life or property. 

This Code establishes minimum rates of pay of thirty-five cents 
per hour for male Emel) ees and thirty-two and one-half cents an 
hour for female employees, regardless of whether the compensation 
is on a time-rate, plece-rate, or other basis; provided, however, that 
female employees performing substantially the same work as male 
employees shall receive the same rate of pay and that where women 
displace men they shall receive the same rate of earnings as the 
men they displace. 

Provision is made for equitable adjustment of wages above the 
minimum and for overtime for all hours worked in excess of forty 
hours per week. No person under sixteen years of age shall be 
employed in this Industry and no person under eighteen years of 
age shall be employed in hazardous occupations. 


Economic Errecrs oF THE CoDE 


According to the statistical analysis of the Division of Research 
and Planning, the total sales of the products ofthis Industry have 
declined from $3,000,000 in 1929 to $1,100,000 estimated for 1933, a 
decrease of approximately sixty-three per cent. 

Lack of accurate data as to wages and number of employees in 
the Industry prevents a forecast of the economic effect of the Code. 
However, the minimum wage rates and the maximum hour provi- 
sions established by this Code should increase the purchasing power 
of the employees of the Industry. 
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FINDINGS 


The Deputy Administrator in his final report to me on said Code 
having found as herein set forth and on the basis of all the pro- 
ceedings in this matter; 

I find that: 

(a) Said Code is well designed to promote the policies and pur- 
poses of Title I of the National Industrial Recovery Act, including 
removal of obstructions to the free flow of interstate and foreign 
commerce which tend to diminish the amount thereof, and will pro- 
vide for the general welfare by promoting the organization of 
industry for the purpose of cooperative action among the trade 
groups by inducing and maintaining united action of labor and 
management under “adequate governmental sanctions and supervi- 
sion, by eliminating unfair competitive practices, by promoting the 
fullest possible utilization of the present productive capacity of 
industries, by avoiding undue restriction of production (except as 
may be temporarily required), by increasing the consumption of 
industrial and agricultural products through increasing purchasing 
power, by reducing and relieving unemployment, by improving 
standards of labor, and by otherwise rehabilitating industry. 

(b) Said Industry normally employs not more than 50,000 
employees; and is not classified by me as a major industry. 

(c) The Code as approved complies in all respects with the 
pertinent provisions of said Title of said Act, including without 
limitation Subsection (a) of Section 3, Subsection (a) of ‘Section ic 
and Subsection (b) of Section 10 thereof ; and that the applicant 
group is an industrial group truly representative of the aforesaid 
industry; and that said group imposes no inequitable restrictions on 
admission to membership therein. 

(d) The Code is not designed to and will not permit monopolies 
or monopolistic practices, 

(e) The Code is not designed to and will not eliminate or oppress 
small enterprises and will not operate to discriminate against them. 

({) Those engaged in other steps of the economic process have 
not been deprived ‘of the right to be heard prior to approval of said 
Code. 

For these reasons, therefore, I have approved this Code. 

Respectfully, 
Hueu S. Jounson, 
Administrator. 
JANUARY 24, 1934. 


CODE OF FAIR COMPETITION 


FOR THE 


VENETIAN BLIND INDUSTRY 


ArticLe I—PurposeEs 


To affect the policies of Title I of the National Industrial Recovery 
Act, the following provisions are established as a Code of Fair Com- 
petition for the Venetian Blind Industry, and shall be the standard 
of fair competition for such Industry and shall be binding upon 
every member thereof. 


Articte [I—DerFrrnIirions 


Secrion 1. The term “ Venetian Blind Industry ” or “industry ” 
as used herein is defined to mean and include the hint Pa een 
and the selling, installing, repairing, and servicing by the manufac- 
turers, of Venetian Blinds. ‘The term “ Venetian Blind” is defined 
as any covering for a window, skylight, transom, or glass door which 
is made up of ‘slats spaced an equal distance e apart, ‘strung on tapes, 
and either fixed or capable of being raised, lowered, or tilted by 
means of cords or other devices, said product being designed to regu- 
late and deflect sunlight without loss of venti! ation. 

Src. 2. The term “member of the industry ” includes any indi- 
vidual, partnership, association, corporation, or other person or 
form of enterprise engaged in the industry, either as an employer or 
on his own behalf. 

Sec. 3. The term “employee ” as used herein includes any and all 
persons engaged in the industry except a member of the industry, 
however compensated. 


Src. 4. The term “Association” means the “ National Venetian - 


Blind Association.” 

Sec. 5. The term “Act” and “Administrator ” as used herein shall 
mean, respectively, Title I of the National Industrial Recovery Act 
and the Administrator for Industrial Recovery. 

Src. 6. Population for the purposes of this Code shall be de- 
termined by reference to the latest Federal census. 


Articte II1]—Hotrs 


Section 1. Maximwn Hours.—No employee shall be permitted to 
work in excess of forty (40) hours per week averaged over a period 
of twelve (12) weeks, or eight (8) hours in any day in such period 
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or forty-eight (48) hours in any week, except as herein otherwise 
specified, provided that all hours worked in excess of forty (40) 
hours in any week shall be compensated for at the rate of time and 
one half. 

Src. 2. Hours for Clerical and Office Employeces—No employee 
engaged in office, accounting and/or clerical work shall be permitted 
to work in excess of forty (40) hours per week averaged over a 
period of four (4) weeks, or forty-six (46) hours in any week or 
nine (9) hours in any day in such four (4) week period, provided 
that all hours in excess of forty (40) worked in any week shall be 
compensated for at the rate of time and one half. 

Sec. 3. Hours for Engineers, Firemen, and Watchmen.—The pro- 
visions of Section 1 of the Article shall not apply to engineers, fire- 
men, or watchmen employed at any employer ’s plant or plants who 
may be permitted to work not in excess of eighty-four (84) hours 
in any two (2) weeks, or in excess of forty- eight (48) hours in any 
one (1) week. 

Src. 4. Haceptions as to Hours.—The limitations provided in Sec- 
tions 1 to 3 inclusive of this Article shall not apply to: 

(a) persons employed in a managerial, executive or supervisory 
capacity who earn not less than thirty- five ($35.00) dollars per week 
or to traveling salesmen; or to 

(b) employees on emergency maintenance or emergency repair 
work involving breakdowns or protection of life or property, pro- 
vided that such employees shall receive time and one half for all 
hours worked in excess of forty (40) hours in any week or eight (8) 
hours in any one day. 

Sec. 5. Employment by Several Employers—No employer shall 
knowingly engage any employee for any time which when totaled 
with that already performed with another employer, or employers, 
in this industry exceeds the maximum permitted herein. 


ArticL—E [TV—WacGEs 


Section 1. Minimum Wages—Except as herein otherwise pro- 
vided, no male employee shall be paid less than at the rate of 
thirty- -five cents (35¢) per hour and no female employee less than 
thirty-two and one half cents (8214¢) per hour. Female employees 
performing substantially the same work as male employees shall 
receive the same rate of pay as male employees; and where they 
displace men, they shall receive the same rate of earnings as the 
men they displace. The Code Authority shall within ninety (90) 
days after the effecfive date of this Code file with the Adminis- 
trator a description of all occupations in the Industry in which both 
men and women are employed and also in which women are exclu- 
sively employed. 

Src. 2. No clerical or office employee shall be paid in any pay pe- 
riod less than at the rate of fifteen ($15.00) dollars per week in any 
city of 500,000 population or over, or in the immediate trade area 
of such city; or less than at the rate of fourteen dollars and fifty 
cents ($14.50) per week in any city of between 250,000 and 500, 000 
population or in the immediate trade area of such city; or less than 
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at the rate of fourteen ($14.00) dollars per week in any city or town 
of 250,000 or less population. 

Src. 3. Office boys or office girls shall be paid not less than twelve 
($12.00) dollars per week; provided, however, that the total number 
of all such employees employed by any one employer shall not exceed 
in any calendar month five percent (5%) of the total number of all 
employees classified as clerical or office employees. Irrespective of 
this percentage each employer may retain at least one such office boy 
or gil. 

Sic, 4. Handicapped Persons.—A person whose earning capacity 
is limited because of age or physical or mental handicap may be 
employed on light work at a wage below the minimum established 
by this Code if the employer obtains from the State authority desig- 
nated by the United States Department of Labor a certificate au- 
thorizing his employment at such wages as shall be stated in the 
certificate. Each employer shall file with the Code Authority a lst 
of all such persons employed by him. The State Authority shall be 
guided by the instructions of the United States Department of Labor 
in issuing certificates to such persons. 

Sec. 5. Piecework Compensation—Minimum Wages.—This article 
establishes a minimum compensation which shall apply irrespective 
of whether an employee is actually compensated on a time-rate, 
piece-work, or other basis. 

Sec. 6. Wages Above Minimum.—Employers shall not reduce the 
rates of wages for employees whose rates are now in excess of the 
minimum rate of wages herein provided (notwithstanding that the 
number of hours worked in such employment may be hereby de- 
creased), and where in any case an employer has not increased the 
rates of wages for such employees prior to the effective date of this 
Code by an equitable readjustment of all wage rates such employer 
shall readjust all such wage rates. All such adjustments made shall 
be reported by the Code Authority to the Administrator for his 
approval within sixty (60) days from effective date of this Code. 
This provision shall be interpreted in the same manner that para- 
graph seven (7) of the President’s Reemployment Agreement has 
been interpreted by the Administrator in Interpretations Nos. 1 
and 20. 

Src. 7. Payment of Wages.—All employers shall make payment of 
all wages due in lawful currency or by negotiable check therefor pay- 
able on demand. Wages shall be paid at the end of each weekly 
period. These wages shall be exempt from any payment for pen- 
sions, insurance, or sick benefits other than those voluntarily paid 
by employees. Employers or their agents shall’not accept, directly, 
or indirectly, rebates on such wages or give anything of value or 
extend any favors to any person for the purpose of influencing rates 
of wages or working conditions of their employees. 

The provisions of this section regarding payment of wages at the 
end of each weekly period shall not apply to persons employed in a 
managerial or executive capacity who earn not less than thirty-five 
dollars ($35.00) per week, nor to any persons employed in clerical 
or office work, who shall be paid at the end of pay periods not to 
exceed bimonthly periods. 
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ARTICLE V—GENERAL LABOR PROVISIONS 


Secrron 1. Child Labor.—No person under sixteen (16) years of 
age shall be employed in the Industry and no person under eighteen 
(18) years of age shall be employed at operations or occupations 
which are hazardous in nature or dangerous to health. The Code 
Authority shall submit to the Administrator before March 1, 1934, 
a list of such operations or occupations. In any State an employer 
shall be deemed to have complied with this provision if he shall 
have on file a certificate duly issued by the authority in such State 
empowered to issue employment or age certificates or permits show- 
ing that the employee is of the required age. 

Sec 2. Provisions from the Act—Iin compliance with Section 7 (a) 
of the Act it is provided that: 

(a) Employees shall have the right to organize and bargain col- 
lectively through representatives of their own choosing, and shall be 
free from the interference, restraint, or coercion of employers of 
labor, or their agents, in the designation of such representatives, or 
in self-organization or in other concerted activities for the purpose 
of collective bargaining or other mutual aid or protection. 

(b) No employee and no one seeking employment shall be required 
as a condition of employment to join any company union or to 
refrain from joining, organizing, or assisting a labor organization 
of his own choosing; and 

(c) Employers shall comply with the maximum hours of labor, 
minimum rates of pay, and other conditions of employment approved 
or prescribed by the President. 

Sec. 3. Reclassification of Hmployees—No employer shall re- 
classify employees or duties of occupations performed or engage in 
any other subterfuge for the purpose of defeating the provisions of 
the Act or of this Code. 

Src. 4. Standards for Safety and Health—tEvery employer shall 
make reasonable provision for the safety and health of his employees 
at the place and during the hours of their employment. Standards 
for safety and health shall be submitted by the Code Authority to 
the Administrator for approval within six months after the effective 
date of this Code. 

Sec. 5. State Laws.—No provisions in this Code shall supersede 
any State or Federal law which imposes more stringent requirements 
on employers as to the age of employees, wages, hours of work, or 
as to safety, health, or sanitary conditions, or insurance, or fire pro- 
tection, or ‘general working conditions, than are imposed by this 
Code. ; 

Src. 6. Posting—All employers shall post complete copies of this 
Code in conspicuous places accessible to employees. 

Src. 7. An employee shall be paid at least his normal rate of pay 
for all time required to be spent at the place of employment or in 
sonnection with the discharge of duties of such employment. 
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Articte VI—Oreanization, Powers, anp Duties or THE CopE 
AUTHORITY 


ORGANIZATION AND CONSTITUTION 


Section 1. A Code Authority is hereby constituted to cooperate 


with the Administrator in the administration of this Code. 

Sec. 2. The Code Authority shall consist of six (6) members, 
eligible under the provisions of Section 8 of this Article, five (5) of 
whom may be members of the Association and one (1) of whom 
shall be a nonmember of the Association, if any, all six (6) of whom 
shall be elected by majority vote of members of the Industry par- 
ticipating in the elections provided for in Section 3 of this Article. 

Sec. 8. The Association is hereby designated as the agency to 
conduct an election of the members of the Code Authority within 
fifteen (15) days after the effective date of this Code, and any other 
elections of members of the Code Authority which may thereafter 
be held. Members of the Code Authority shall be elected to serve 
for a term of one (1) year or until their successors are elected at the 
next annual meeting of the Industry. In the event of a vacancy in 
the membership of the Code Authority, a special meeting of the 
members of the Industry for an election to fill the incomplete term 
of such member shall be called and held within thirty (30) days. 
Notice of the time and place of each election shall be sent by regis: 
tered mail to all members of the Industry known to the Association, 
whether by virtue of registration as provided in Article XII hereof, 
or otherwise, at least ten days in advance of such election, and 
voting at such election may be by person, by proxy, or by letter 
ballot. Each member of the Industry shall have one (1) vote. 

Sec. 4. In addition to membership as above provided, there may be 
three (3) members, without vote, to be appointed by the Adminis- 
trator, to serve without expense to the Industry for terms of from 
six (6) months to one (1) year so arranged that the terms do not 
expire at the same time. 

Src. 5. The representatives who may be appointed by the Adminis- 
trator together with the Administrator shall be given notice of and 
may sit at all meetings of the Code Authority. 

Src. 6. The Association shall (1) impose no inequitable restric- 
tions on membership, and (2) submit to the Administrator true copies 
of its articles of association, bylaws, regulations, and any amend- 
ments when made thereto, together with such other information as to 
membership, organization, and activities as the Administrator may 
deem necessary to effectuate the purposes of the Act. 

Sec. 7. In order that the Code Authority shall at all times be truly 
representative of the Industry and in other respects comply with the 
provisions of the Act, the Administrator may prescribe such hearings 
as he may deem proper; and thereafter if he shall find that the Code 
Authority is not truly representative or does not in other respects 
comply with the provisions of the Act, may require an appropriate 
modification in the method of selection of the Code Authority. 

Src. 8. Members of the Industry shall be entitled to participate 
in and share the benefits of the activities of the Code Authority and 
to participate in the selection of the members thereof by assenting 
to and complying with the requirements of this Code and sustaining 
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their reasonable share of the expenses of its administration. Such 
reasonable share of the expenses of administration shall be de- 
termined by the Code Authority, subject to review by the Adminis- 
trator, on the basis of volume of business and/or such other factors 
as may be deemed equitable. 

Src. 9. Nothing contained in this Code shall constitute the members 
of the Code Authority partners for any purpose. Nor shall any 
member of the Code Authority be liable in any manner to anyone 
for any act of any other member, officer, agent, or employee of the 
Code Authority. Nor shall any ‘member of the Code Authority, 
exercising reasonable diligence in the conduct of his duties here- 
under, be liable to anyone for any action or omission to act under 
this Code, except for his own wilful misfeasance or nonfeasance. 

Sec. 10. Powers and Duties—The Cede Authority shall have the 
following further powers and duties to the extent permitted by 
the Act: 

(a) To execute the provisions of this Code and provide for the 
comphance of the Industr y with the provisions of the Act. 

(b) To adopt bylaws and rules and regulations for its procedure 
and for the administration and enforcement of the Code. 

(c) To obtain from members of the Industry such information 
and reports as are required for the administration of the Code. No 
individual reports shall be disclosed to any other member of the 
Industry or any other party except to such governmental agencies 
as may be directed by the Administrator. 

(d) To use the Association and other agencies as it deems proper 
for the carrying out of any of its activities provided for herein, 
provided that nothing herein shall relieve the Code Authority of 
its duties or responsibilities under this Code and that such Asso- 
ciation and agencies shall at all times be subject to and comply with 
the provisions hereof. 

(e) To make recommendations to the Administrator for the co- 
ordination of the administration of this Code with such other codes, 
if any, as may related to the Industry. 

(f) To secure from members of the Industry an equitable and 
proportionate payment of the reasonable expenses of maintaining 
the Code Authority and its activities. 

(g) To cooperate with the Administrator in regulating the use 
of any N.R.A. insignia solely by those members ‘of the Industry 
who have assented to and are complying with this Code. 

(h) To recommend to the Administrator further fair trade prac- 
tice provisions to govern members of the Industry in their relations 
with each other or with other industries and to recommend to the 
Administrator measures for industrial planning including stabiliza- 
tion of employment. 

Src. 11. If the Administrator shall determine that any action of 
the Code Authority or any agency thereof is unfair or unjust or 
contrary to the public interest, the Administrator may require that 
such action be suspended for a period of not to exceed thirty days to 
afford an opportunity for investigation of the merits of such action 
and further consideration by the Code Authority or agency pending 
final action, which shall be taken only upon approval by the 
Administrator. 
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ArtricLeE VII—Trapr Practice Russ 
GENERAL DEFINITION 


For all purposes of the Code the acts described in this Article 
shall constitute unfair practices. Any member of the Industry who 
shall directly or indirectly, through any officer, employee, agent, or 
representative, knowingly use, employ, or permit to be employed 
any of such unfair practices shall be guilty of a violation of the 
Code. 

Rule 1—No member of the Industry shall use advertising 
(whether printed, radio, display, or of any other nature) or other 
representation which is inaccurate in any material particular or in 
any way misrepresent any commodity (including its use, trade mark, 
grade, quality, quantity, origin, size, material content, or prepara- 
tion) or credit terms, value, policies, services, or the nature or form 
of the business conducted. 

Rule 2——No member of the Industry shall use advertising or sell- 
ing methods or credit terms which tend to deceive or mislead the 
customer or prospective customer. 

Rule 3—No member of the Industry shall withhold from or insert 
in any quotation or invoice any statement that makes it inaccurate in 
any material particular. 

Rule 4—No member of the Industry shall brand or mark or pack 
any commodity in any manner which tends to deceive or mislead 
purchasers with respect to the brand, grade, quality, quantity, ori- 
gin, size, material content, or preparation of such commodity. 

Rule 6—No member of the Industry shall use advertising or make 
any other representation which refers inaccurately in any material 
particular to any competitors or their commodities, prices, values, 
credit terms, policies, or services. 

Rule 6—No member of the Industry shall sell below his cost, as 
determined by standard methods hereinafter provided in this Rule 
6, except to meet the lower price of a competing member of the 
Industry whose costs are lower as determined by such standard 
methods. ‘This Rule shall not be construed as granting an exception 
in any case to the procedure provided in Article VIII concerning 
publicity of prices, terms, and conditions of sale. 

Pursuant to the provisions of Article VI, the Code Authority 
shall formulate or cause to be formulated standard methods or sys- 
tems of cost accounting for use in this Industry, which methods or 
systems shall be adaptable to the cost accounting procedure of, and 
to the business of this Industry. Such methods or systems shall 
specify the factors that shall determine the cost for each member 
of the Industry pursuant to the provisions of this section. Upon 
approval of such methods or systems by the Administrator, Code 
Authority shall-furnish to each member of the Industry complete 
details of such methods or systems. Thereafter, in determining 
costs, each member of the Industry shall use a cost accounting sys- 
tem which shall conform to and be at least as complete and detailed 
as the cost accounting method or system recommended by the Code 
Authority and approved by the Administrator. 
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Rule 7—No member of the Industry shall publish or circularize 
unjustified or unwarranted threats of legal proceedings which tend 
to or have the effect of harassing competitors or intimidating 
their customers. 

Rule 8—No member of the Industry shall secretly offer or make 
any payment or allowance of a rebate, refund, commission, credit, 
unearned discount, or excess allowance, whether in the form of 
money or otherwise, for the purpose of influencing a sale, nor shall 
a member secretly extend to any customer any ‘Special service or 
privilege not extended to all customers of the same class. 

Rule 9—No member of the Industry shall ship commodities on 
consignment except under contract or bona fide orders. 

Rule 10.—No member of the Industry shall give, permit to ba 
given, or directly offer to give, anything of value for the purpose of 
influencing or rew -arding the action of any employee, agent, or 
representative of another in relation to the business of the employ er 
of such employee, the principal of such agent, or the represented 
party, without the knowledge of such employer, principal, or party. 
Commercial bribery provisions shall not be construed to prohibit 
free and general distribution of articles commonly used for adver- 
tising except so far as such articles are act ually used fer commercial 
bribery as hereinabove defined. 

Rule 11—No member of the Industry shall knowingly attempt 
to induce the breach of an existing contract between a competitor 
and his employee or customer or source of supply; nor shall any 
such member interfere with or obstruct the performance of such 
contractual duties or services. 

Rule 12—No member of the Industry shall repudiate a contract 
entered into in good faith when the purpose of such repudiation 
is to create for such member an unfair price advantage. 

fule 13—No member of ae Industry shall combine quotations for 
any product of this Industry with any quotation for any other ma- 
terial, labor, or service, for the purpose and with the intent of con- 
cealing the true selling price of the products cf this Industry. 

Rule 14.—No member of the Industr y shall guarantee against price 
decline except as the same may be limited to the decline in his own 
prices, and such guarantee shall then apply only to goods contracted 
for but not delivered. 

Rule 15—No guarantee of products of the Industry shall cover 
damages for other than those due to defective material and work- 
manship and no such guarantee shall exceed ninety (90) days from 
date of delivery. This provision shall not supersede any implied 
warranties. 


ArticLe V11I—Pvsuicrry or Prices, Terms, anp Conpirions or SALE 


Srecrion 1. Within fifteen (15) days after the effective date of this 
Code each member of the Industry shall publish his prices, terms, 
and conditions of sale on all standard products to his trade, such 
class of trade being furnished with the prices, terms, and conditions 
of sale affecting each such class of trade. Coincident with such pub- 
lication, each member of the Industry shall file with the Code Au- 
thority, and the Code Authority shall immediately distribute to all 
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members of the Industry, a complete schedule of such prices, terms, 
and conditions of sale. 

Src. 2. In the event of any change by any member of the Industry 
in any price, term, or condition of sale, he shall file full and complete 
copies of every such change with the Code Authority within such 
periods as may have been designated by the Code Authority but not 
exceeding seven (7) days in advance of the effective date of any such 
change. Copies thereof shall be immediately distributed by the 
Code Authority to the members of the Industry. On the effective 
date of any such change, the Industry member shall publish the same 
to the trade concerned. 

Sec. 8. No member of the Industry shall sell, pay a rebate, or allow 
a deduction at any time to any person except in accordance with his 
prices, terms, and conditions of sale then in effect and published in 
the manner described herein, except that changes made to meet any 
competitive reductions may be made effective on or at any time after 
the date such competitive reductions become effective. Hach member 
of the Industry shall have the right, individually, to publish new 
prices, terms, and conditions of sale, from time to time, as herein 
provided. 

ArticLe [X—MopiricatTion 


Section 1. This code and all the provisions thereof are expressly 
made subject to the right of the President, in accordance with the 
provisions of subsection (b) of Section 10 of the National Indus- 
trial Recovery Act, from time to time to cancel or modify any order, 
approval, license, rule, or regulation issued under Title I of said 
Act and specifically, but without limitation, to the right of the 
President to cancel or modify his approval of this Code or any con- 
ditions imposed by him upon his approval! thereof. 

Sec. 2. This Code, except as to provisions required by the Act, 
may be modified on the basis of experience or changes in circum- 
stances, such modification to be based upon application to the Ad- 
ministrator and such notice and hearing as he shall specify, and to 
become effective on his approval. Any such application may be made 
by the Code Authority. 


ArticLeE X—Mownopo.es, Evrc. 


No provision of this Code shall be so applied as to permit mo- 
nopolies or monopolistic practices, or to eliminate, oppress, or 
discriminate against small enterprises. 


ArTICLE XI—ReEports 


In addition to the information required to be submitted to the 
Code Authority, members of the Industry shall furnish to the Ad- 
ministrator such statistical information as may be deemed necessary 
for the purposes recited in Section 3 (a) of the Act to such Federal 
and State agencies as the Administrator may designate; and nothing 
in this Code shall relieve any person of any existing obligation to 
furnish reports to government agencies. 
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ARTICLE XJ I—Recistration or Members OF THE INDUSTRY 


Each member of the Industry shall, within thirty (30) days after 
the effective date of this Code, register with the Code Authority. All 
members of the Industry who may engage in the Industry thereafter 
shall likewise register with the Code Authority. 

Registration of a member of the Industry shall include the full 
name and mailing address of the member. The time limit for the 
registration by any member of the Industry may be extended when- 
ever, in the opinion of the Administrator, the time limit as provided 
herein might cause an injustice to any member of the Industry. 


Arricte XIII—Errectivt Date 


This Code shall become efiective on the second Monday after its 
approval by the President. 
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